B3 Member: Code Of Conduct

Reviged February 2016

All memberg participating in the group must read and agree to the following rules to engure the gafety of
allinvolved. Additional rules and policies may be implemented ag and when required. Group memberg
will get the opportunity to discuse existing rules and any suggested additiong or changes during
meetinge. [f changes are made, everyone will be agked to gign a new copy of the Code of Conduct.

.

[t ic the regpongibility of everyone to behave in an appropriate manner and regpond to any advice or
requirements set by the group in order to maintain a gafe environment.

Pleage keep phones off or on silent, unlese an important call is expected, in which cage let the group
know. Thig includeg text mesgaging in meetings, if you need to gend a text do it outgide the
meeting.

If you are coming to a B3 meeting, you should not have used substances within the lagt 24 hours
— thig ie for the eafety of everyone in the group. [f euspected of uging/drinking you will be agked
by the Chair to take ‘time-out’ in order for the situation to be dealt with formally. Your participation
will be reviewed at the next meeting; thig is for the eafety of all membere of the group.

4. Memberg will not use any ‘ieme” — raciem, gexiem, homophobic behaviour.

5.

Anything discugged in the group staye within the group. [f comething i discussed outside of the
group it either needs to be agreed with the people concerned or made anonymous.

If you have any concerng regarding staff or management, pleage raige them with the Board of
Trugtees.

[t ig every member’e regpongibility to raige any issues or concern immediately.

Threatening or aggresgive behaviour (verbal or physical) will not be tolerated and ag a result
individuale may be agked to leave the group and may be excluded from future activities, subject to
review by the group’s co-ordinating team.

Any behaviour or altercations deemed inappropriate by the majority will result in the participant being
asked to take ‘time out” before returning to the group.

. Group participants are encouraged to liten to different points of view and contribute to meetinge

.

and eventg in an open and congtructive manner.

Pleage be on time ag it ig digruptive if people turn up late — let the group know if you are running
late.
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2. 1f you are agked 1o represent B3 or BSAFE at an event or meeting, thig should be discussed with
the group beforehand if posgible.

3. By agreeing to become a member of B3 you are making a commitment to attend at leagt 2
meetingg per month. We are flexible, however, if you are unable to attend for any reagon pleage
inform the gervice manager or another B3 member in advance.

4. [ ig important that B3 ig taken seriougly, <o be careful when making promiges and commitments for
the group without digcugsing it with them.

5. You will maintain service users confidentiality under all circumgtances. You accept that any breach
of these rules will regult in the termination of your role ag a B3 member. However, there are certain
circumetances under which it ie necesgary to break confidentiality.

(a) [f you believe that there ig 4 rick of gerioug harm to yourgelf, the gervice uger or to another,
egpecially children.

(b) If a gervice uger admite to be about to commit a serious offence.

(c) [f a service uger admite o being involved in a serioug crime which hag not been reported to the
police.

(d) If required to do g0 by the police or the courte, upon receipt of the appropriate paperwork from
the authorities concerned.

(e) When a gervice uger requires medical attention and ie not in a pogition to give informed congent.

6. You will keep the confidence of all the B3 members and BSAFE volunteers ag some may be service
ugerg and/or volunteers at other gervices. [f you algo work for another gervice provider you wil
adhere to their confidentiality policy with regard to both our service ugers and volunteerg and vice
verea.

AGREEMENT: [ have read the above and fully agree to the conditions set out within the B3 Code of
Conduct.

Volunteer name (print):

Volunteer gignature: Date:

Staff member name (print):

Staff member gignature: Date:
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